Additional Information - PhD

The postholder will have access to a personal well-being fund throughout the project to contribute to self-care and well-being support. 
 
The Research Assistant role comes with funding (tuition fees) for the successful applicant to undertake a part-time MPhil/PhD in Social Science at University of Lincoln. We particularly encourage applicants who are interested in doing a PhD and as such the job specifications include the minimum required standards for entry to the PhD programme. 
 
The postholder will work 5 days a week (full-time) as a Research Assistant, with time built into the role for work on their part-time PhD, which we expect will draw from the same research activities as the RA role. This means the same research will comprise both the RA role and the PhD project, including that fieldwork undertaken as part of your Research Assistant role will form the core part of your PhD project. The successful applicant will need to submit a research proposal/engage with the UOL PGR application process after the job offer has been made and will be supported to do so.   

Applicants do not need to submit a PhD research proposal with their application for the RA role. If invited for interview applicants will be asked to provide an outline of their proposed lived experience-led suicide research project. Further details will be provided with invitations to interview.
 
Since the employment contract comes with salary and benefits, there is no additional PhD living stipend. Annual leave, sick leave and other leave benefits will be managed through People, Performance and Culture policies at the University of Lincoln and the employment contract, not via the postgraduate research policies. 
 
If the post holder resigns from the Research Assistant role, funding and payment of the PhD fees will cease. Enrolment and supervision on the PhD may continue only if the student can pay the fees from the point of resignation from the Research Assistant role. Agreement must also be in place with the PhD supervisory team for continuation of PhD after resignation from Research Assistant role.  
 
If, through the relevant PPC policy and process, the role holder’s contract is terminated before the end of the fixed term period by the University of Lincoln, funding and payment of the PhD fees will cease. The role holder may continue PhD where they can cover fees and where an agreement is in place with the supervisor. 
 
The role holder may withdraw from the PhD programme if they wish during the period of the five-year fixed term employment contract without any impact on their employment. Funding and payment of the PhD fees will cease at the point of withdrawal from the PhD programme and will not be payable to the role holder as an alternative benefit. 
 
If the role holder does not meet the requirements for progression on the PhD and is academically excluded from the PhD programme, this will not have any impact on the role holder’s employment contract.  

Home PhD tuition fees available as part of this post. 


